
 
Housing Rights 

General Info: 

The Fair Housing Act and state fair housing law covers housing rentals as well as non-
profit housing, shelters, and transitional housing. These laws prevent “negative housing 
actions” that occur due to race, color, national origin, religion, sex, disability, family status, 
martial status, sexual orientation, gender identity, age, veteran/military status, and 
participation in Section 8 program. Collectively, these categories are referred to as 
"protected classes”—it is against the law for a landlord, organization, or home to harass, 
abuse, or have policies that disproportionally impact any of these protected classes. The 
Washington State Human Rights commission enforces these laws as they apply to gender 
identity. Local entities enforce fair housing such as the King County Office of Civil Rights 
and Open Government, the Seattle Office for Civil Rights, an the Tacoma Human Rights 
Office.  

If you are unsure if your housing is covered by Fair Housing law, contact a local fair 
housing agency or get in touch with Ingersoll’s Economic Justice Coordinator for support. 

Q: What are my rights as a trans person in housing shelters? 

Housing and shelter providers must treat the people they house and/or serve according to 
the gender they identify as, and use that person’s name and pronouns as given to them. 
Providers should ensure safe bathroom and shower options—residents should be able to 
use showers and facilities that are safe for them. In a dormitory setting, housing providers 
should also be prepared to locate beds for transgender individuals in safer areas when 
necessary. Management should ensure that residents do not harass other residents based 
on their gender identity or expression—management should never disclose that someone 
is transgender or gender non-conforming without their consent. 

Discrimination can occur: during an application process, in rules or policies that target 
particular groups or classes of people, not treating all residents similarly, disability 
discrimination (eg. asking for someone to disclose the existence or severity of), 
harassment, intimidation, threats, or coercion, termination of housing for discriminatory 
reasons and retaliation. 

People staying in shelters or transitional housing are also protected against harassment 
such as abusive, foul, threatening language or conduct directed at anyone because of 
protected class. Being required to attend certain programs or services cannot be tied to 
housing. If the housing provider observes harassment or if a resident reports harassment, 
fair housing laws require that the provider take action. 

For additional information check out: A Guide to Fair Housing For Non-Profit Housing and 
Shelter Provider 
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https://www.kingcounty.gov/~/media/exec/civilrights/documents/NPHO-Shelter.ashx?la=en
https://www.kingcounty.gov/~/media/exec/civilrights/documents/NPHO-Shelter.ashx?la=en


Q: What are my rights as a trans person who is a renter? 

When you are searching for housing, you may be asked to complete a tenant screening. 
This process may involve screening fees, credit history, rental history, evictions, criminal 
records inquiries, employment and income, and your social security number. Landlords 
can use whatever criteria they desire so long as they are asking it uniformly for everyone 
who applies. If you are denied or receive an adverse result from a screening you must 
receive this in writing. Landlords can only charge prospective tenants for the actual cost of 
screening.  

When negotiating with your landlord, it is wise to get things in writing. For example, if you 
are requesting your security deposit back—ask for this in writing and, if denied, the reason 
why also in writing. A checklist moving in and moving out is helpful for documenting the 
condition of your housing and will help protect you. In the City of Seattle, the landlord is 
legally obligated to provide this. If your landlord collects first and last month rent, they 
cannot use this as a security deposit. Additionally, in the City of Seattle your landlord must 
return your deposit within 21 days of you vacating the property. 

In the City of Seattle, there are city ordinances regarding what must and cannot be on 
rental agreements. For example, security deposits and move-in fees cannot exceed the 
amount of first full month’s rent, pet deposits are limited to 25% of a full month rent, and 
there are limits to non-refundable move-in fees. These fees are limited to 10% of the first 
full month’s rent, and can only include screening reports, background checks, credit 
reports and cleaning fees. Landlord’s must allows an installment plan for security deposits, 
pet fees, move-in fees, and last month’s rent. See the city’s ordinance for further details: 
Link. 

State law requires that your landlord makes repairs to your housing to ensure that it is safe 
and livable. They are required to maintain structural components and appliances. 
Landlords are also obligated to manage infestations of pests. In the case of repair or 
infestation, it is a good practice to take photos and keep a record in writing of the 
correspondence between you and your landlord. If your housing is shutdown due to 
neglect from your landlord, you are guaranteed relocation assistance from the state of 
Washington.  

Landlords must give 48 hours written notice when entering a unit/housing—this notice 
must specify the time and date of entry. Unless there is an emergency, your landlord must 
follow this state law. 

If you need to break a lease—there are four reasons that can be used to break a lease in the 
middle of a term: call to military services, response to repair concern that landlord is not 
fixing, protections for DV survivors, and threat from a neighbor. Your landlord cannot 
change the lease during the fixed-term period you both signed the document for. If your 
lease is month to month, land lords are allowed to change rent with a 30 day notice 
period. In the City of Seattle, tenants must be given a 60 day notice in writing for rent 
increase of 10% or more in a 12 month period.  

For additional resources and support, check out the Tenant's Union of Washington State
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http://www.seattle.gov/dpd/cs/groups/pan/@pan/documents/web_informational/dpdd016420.pdf
http://tenantsunion.org/en/rights/section/renters-resources

